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The distribution of women across academic fields remains uneven. In the 

economics profession, this is uniquely acute as there are persistently disproportionately fewer 

women. In fact, female shares in academia have dropped from early 2000 from 25 % to less than 

16 % in 2014 (CSWEP Report, 2014). In addition, women who are present in the economics 

profession are disproportionately concentrated in fewer fields.  

 

The central idea of our paper is to examine the process that underlies gender differences in Ph.D. 

fields of specialization within economics to further our understanding of the disparities. This 

objective entails modelling the process as it applies differentially to men and women. Our 

contribution is thus, to understand what is driving the gender segregation in fields in economics. 

A greater understanding of factors explaining this social inequality would help formulate ideas 

on how to provide greater equality of opportunity and increase intergenerational transmission of 

advantage. Adding a monetary component to our analysis is a novel aspect of this research. 

 

This research sheds light on the larger issue of gender segregation in the labor market, especially 

as it applies more broadly to the underrepresentation of women in the STEM (Science, 

Technology, Engineering and Mathematics) and other highly qualified fields. Economics in itself 

is a very diverse field with economic fields of specialization varying along a spectrum from 

abstract theory to applied empirical economics at the borderline of other fields (e.g. health). The 

prevailing impression is that the proportion of women economists across field specialties 

declines with the degree of theoretical abstraction in the specialty areas. We investigate whether 

this is the case. 

 

 We model the decision of field specialization at the outset of one’s career within a random 

utility framework based on personal, environmental and economic factors that leads directly to a 

multinomial logit model. The model provides for including a measure of anticipated salary by 

field which leads to a conditional logit/ multinomial logit model with both choice specific and 

case specific attributes. Anticipated salary models by field and gender are estimated based on 

individual salary data, which we collected.


